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1. MOSACHUMTEJIbHAS 3AIINCKA

1.1. lean v 3aga4M TUCUUILIMHBI

[Iporpamma nucuUIUIHHBI «/]€T0BOM MHOCTPAHHBIN SI3bIK» COCTABJIEHA B COOTBETCTBUU C
tpedboBanusimu OI'OC BO.

Heabo Kypca HWHOCTPAHHOTO s3bIKA SIBISIETCS MpodeccroHallbHAS —TOATOTOBKA
CTYJICHTOB CpEJCTBAaMH HWHOCTPAHHOTO s3blKa, (OPMHUpPOBAHWE Yy HHUX HEOOXOIUMOM
KOMMYHUKATUBHOM SA3bIKOBOM KOMIIETEHLIMM, & TAaKKE€ BBICOKOIO YPOBHS COLHAIBHOU U
npo)eCCHOHAIBHON aJlanTaluyd, 4YTO NpenarnosiaraetT (GpopMUpoBaHHE BCECTOPOHHE PAa3BUTOMN
JUYHOCTH, CITIOCOOHOW OTBEUYaTh HAa BBHI3OBHI COBPEMEHHOI'O OOIIECTBA M MCIIOJIb30BATh 3HAHMS,
YMEHUS U HaBBIKH, ITOJYyYEHHBIE B X0 O0yYCHHSI.

3agaum IUCHUILIMHEL:

. pa3BUTh yMEHHME IIMCBMEHHOro (UTE€HUE, NHCbMO) U YCTHOrO (TOBOpEHHE,
ayJMpOBaHKE) UHOSI3BIYHOTO OOLLEHMS,;
o yMeTb coOuparb, oOpalOaThiBaThb M HHTEPHPETUPOBATH C MCIOJb30BAaHUEM

COBPCMCHHBIX I/IH(l)OpMaLII/IOHHI)IX TEXHOJIOTUH AAaHHBIC HAa MHOCTPAHHOM A3LIKE, HCO6XOI[I/IMBIG
Uit (OPMHUPOBAHUS CYXJICHUU 1O COOTBETCTBYIOIIMM COLMAIBHBIM, HAYYHBIM U ITHYCCKUM
npobJieMam;

. OBJIAJICTh HABBIKAMHU ITyOJUYHON pEeUYM U apryMEHTALUHU U1 BEJCHUS IUCKYCCUM;

L HAayYUTbCA AHAJIMU3UPOBATH TCKCTHI COLUAJIBHO 3HAYUMOI'O0 COIACpKaHUA,
AHHOTHPOBAThH U peeprupoBaTh HAYUHYIO JIUTEPATYPY;

® HAy4YUThCSA CTPOHWTH CBOEC PEUEBOC W HEPEUYCBOC IIOBEJCHHWE B COOTBETCTBHH C
COLIMOKYJIbTYPHOM creliu(UKOI CTPaHbI U3y4aeMOro s3bIKa;

o OBIIQJICTh ~ HAaBBIKAMM  MHUCBMEHHOTO M  YCTHOIO  IIepeBOJila  TEKCTOB
OOMIEKYIBTYPHOW HAIPaBICHHOCTH.

PasBuBaromasi 1einp OOydYeHHS MpEAnojiaraeT TaKyk OpraHU3alMi  OOyYeHUs
HHOCTpaHHOMY SA3BIKY, Korzga YUYUTBIBAOTCA HHTCPCCHI, WHIAWBUAYAJIBbHO-JIMYHOCTHBIC
OCOOCHHOCTH M TOTPEOHOCTH 00y4yaemoro, KOrja CTYAEHT BBICTyMaeT KaK IOJHOMPABHbIN
YYaCTHUK Iporiecca OOyUYCHHs], TTOCTPOSHHOTO Ha MPUHIIUIIAX CO3HATEIBHOIO MApTHEPCTBA U
B3aMMOJICHCTBUSL C JPYTHMH CTyJIGHTaMH U C TPEenojiaBaTeeM. D10 BemerT K
HHTCJUICKTYAaJIbHOMY Pa3sBUTUIO JIMYHOCTHU CTYACHTA, OBJIAACHUIO KM OIPCACICHHBIMU
KOTHUTUBHBIMU ~ TMPHEMaMH JJs  OCYIIECTBICHHUS TO3HABaTeNbHOM KOMMYHHUKATHBHOMN
JCATCIIbHOCTH, q)OpMI/IpOBaHI/IIO COIUAJIBHO-JINMYHOCTHBIX KOMHCT@HHHﬁ, Pa3BHUTUIO
CaMOCTOSITENILHOCTH CTYJ€HTa, €ro TBOPYECKOW aKTUBHOCTH, OPTraHW30BAaHHOCTH, IUYHOMN
OTBETCTBEHHOCTH 3a pPE3yJbTaT OOyYeHHs, YMEHHIO paboTarb B KoMaHne. BocmuraTtenbHOU
HeNbl0 TpU OOYYeHMH WHOCTPAHHOMY SI3BIKY SBJISeTCS (OPMUPOBAHHUE Yy CTYyJAEHTa
MHPOBO33PCHUSA, NPEAINOIAraromero yBaKUTCIbHOC OTHOIICHUE K AYXOBHBIM LHEHHOCTAM cBOEr
CTpaHbI U OOIIEKYIbTYPHBIM OPHUEHTHPAM.

1.2. IlepeyeHb NJIAHUPYEMBIX Pe3yJILTATOB 00y4YeHHUsI N0 JUCHUIIMHE, COOTHECEHHBIX

¢ HHAUKATOPaAMH JOCTHIKCHUSA KOMIIeTEeHIIHIi.

Komnierennus Nuaukaropsl Pe3yabTarnl 00yueHus
(KoJ1 1 HAaUMEHOBAHUE) KOMIIeTeHI Ui
(K01 ¥ HAMEHOBAHUE)
YK-4 YK-4.1 3HaTh:
Crnocoben Brageer cucremoil HOpM | - 3HaTh KYJbTYpy M TpPaJULHH
OCYIIECTBIATh PYCCKOI'O JIMTEPATYpHOIO | CTpaH M3y4aeMoro sA3blKa, OCHOBHBIE
JIEJIOBYIO A3bIKA u HOpMaMu | mpaBwiia  (OHETUKH, rpaMMaTUKH,
KOMMYHHKAIUIO B MHOCTPaHHOIO (-bIX) | HOPMBI PEYEBOI'O ATUKETA;
YCTHOW M MMCbMEHHOM | si3plka (-0B); cmocoOeH | YMeTh:




dbopmax Ha JIOTUYECKH u|- WCII0Ib30BaTh 3HAHUE PYCCKOTO U
roCy/1apCTBEHHOM rpaMMaTH4YeCKH BEPHO | HHOCTPAHHOTO S3BIKOB B
a3bIke Poccuiickon CTPOUTHh KOMMYHHKAIIHIO, | TPOPECCHOHATHLHOM JEATEIIbHOCTH,

Odenepauuu u UCIOJIB3YSl BepOaJbHBIE U | MEXKKYJIBTYPHOH  KOMMYHHUKAIMM |
MHOCTPAaHHOM(BIX) HeBepOaTbHBIE CPENICTBA | MEXIIMYHOCTHOM OOIICHUU;

s3bIKe(ax) B3aNUMOIEHCTBUSA Baagern:

- HaBBIKaMU HCIIOJIb30BaHUS
PYCCKOTO W HWHOCTPAaHHOTO $3bIKA B
YCTHOW WM MHCHMEHHOU ¢opme B cdepe
npodeccuoHaNbHOM KOMMYHHKAIlUH, B
chepe MEXKIIMIHOCTHOTO u

MEXKKYJBTYPHOTO B3aHMO/ICHCTBUS.

VYK-4 YK-4.2 3HaTh:

Crnocoben CB0OOOJIHO BOCIIpUHUMAET, | - npaBuiia CTHJINCTUYECKH,
OCYIIECTBIISATh AHAIU3UPYET U | TPaMOTHOT'O UCIIOJIb30BAaHUS PYCCKOTO U
JIEJIOBYIO KPUTHYECKH  OIICHMBAET | MHOCTPAHHOTO SI3bIKA B  Pa3IUYHBIX

KOMMYHHKAIUIO B

YCTHOM U MMCbMEHHOMH

dbopmax Ha
roCy/1apCTBEHHOM
s13p1ke Poccuiickon
®eneparuu u
MHOCTPaHHOM(BIX)
s3bIKe(ax)

YCTHYI0O ¥ THCHMEHHYIO
o0menpodeccuoHaIbHYIO
MH(pOpPMaLIMIO HA PYyCCKOM

U WHOCTPAHHOM  (-BIX)
SI3BIKE (-ax);
JEMOHCTPUPYET  HaBBIKH
nepeBo/ia ¢ MHOCTPAHHOTO
(-bIX) Ha
rOCyJapCTBEHHBIN S3BIK, a
TaKKe c
rOCYJapCTBEHHOTO Ha

WHOCTPaHHBIN (-bI€) SI3BIK

(-u)

CUTYallUsSX JCIIOBOTO W ITOBCEIHEBHOTO
0OLIeHMs], B YCTHOM KOMMYHHKAIIHH. -
YMeThb:

- BOCIIPUHUMATh HAa CIyX U
IMOHUMATh OCHOBHOE CoJIepIKaHuE
HECJIOKHBIX npodecCuoHaAIbHO-
OpPUEHTUPOBAHHBIX TEKCTOB;

- IeTaJbHO  IIOHMMATh  TEKCTHI,
HEOOXOJMMBIE JUIS HCIIOJB30BAaHHUS B
Oymyiieit npodeccuoHaIbHON
JIEITEIbHOCTH;

Baagern:

- HaBBIKAMH WCIIOJIH30BAHUS PYCCKOTO U
WHOCTPAaHHOTO sI3bIKa B YCTHOH U
MMUCbMEHHOU dhopme B cthepe
npodeccCHOHabHOM KOMMYHHKAIIUH, B
chepe MEXJTMIHOCTHOTO u
MEXKYJIbTYPHOTO B3aUMOICHCTBUS.

VK-4 Criocoben
OCYIIECTBISTh
JICIIOBYIO
KOMMYHHKAITUIO B

YCTHOW U MUCbMEHHOMN

¢dopmax Ha
roCyJIapCTBEHHOM
si3pIke Poccuiickoi
denepanuu U
WHOCTPaHHOM(BIX)
A3bIKe(ax)

YK-4.3

Hcnonpzyer
MH(OPMaLIOHHO-
KOMMYHHKAI[IOHHBIE
TEXHOJOTHMH TIPU TIOUCKE
HEo0X0 MO
uH(popMaluu B Tpoliecce
pelieHuss  CTaHAapTHBIX
KOMMYHUKATHUBHBIX 3aja4
TUTST JOCTHKEHUSI
PO eCCHOHATHHBIX
uenen Ha
rocyAapCTBEHHOM "
MHOCTPAHHOM (-bI1x)
SI3BIKAX

3HaTh:

- MH(OPMaIMOHHO-KOMMYHHUKAI[HOHHbIE
TEXHOJIOTUU TIPH TOMCKE HEOOXOIUMOMU
uHpopMaun

Ymers:

- Hcnonp3yer  uH(OpMaMOHHO-
KOMMYHUKAIIHOHHBIE TEXHOJOTHH TIPU
MOUCKe HeoOXxonuMmol HuHQopManuu B
mporiecce  pelIeHUs CTaHJApPTHBIX
KOMMYHHUKATHBHBIX 3a1a4 JUIs
JOCTIOKEHUS TPO(heCCHOHABHBIX TIeTIeH
- nenatb cooOumeHust B 001acTu

po¢eCCHOHATBHON TEMaTUKHU u
BBICTpAauBaTh MOHOJIOT

Baaners:

- Hapbikamu nH(pOpMaIIMOHHO--

KOMMYHHMKAI[MOHHbIE TEXHOJIOTUU TpU
NoucKe HeoOXxoaumon uHbopMaluu B




porecce perieHus CTaHAAPTHBIX
KOMMYHHKaTHUBHBIX 3a1a4 JUTSE
JOCTIKEHUST TTPO(HECCHOHANBHBIX 1EIeH
Ha FOCYAapCTBEHHOM M WHOCTpPaHHOM (-
bIX) SI3BIKAX

- MCIIOJIb30BaHUS pYycCKoro u
MHOCTPAHHOTO sI3bIKa B YCTHOW H

MMACbMEHHOM dhopme B chepe
npo(ecCHOHATLHOW KOMMYHHKAIUH, B
chepe MEXITMYHOCTHOTO u

MEXKYJIBTYPHOI'O B3aUMOACUCTBUS.

1.3. MecTo 1McuMnJIMHbI B CTPYKTYpe 00pa3oBaTeIbHOI MPOrpaMMbl

Hucnurnnuna «/[enoBoii ”HOCTpaHHBIN S3bIK» OTHOCHUTCS K 00s13aTeIbHOM YacTH OJ10Ka
JTUCIUILIMH y4eOHOro IIIaHa.

JIist OCBOCHMSI TUCIUTUTHHBI HEOOXOIUMBI 3HAHUS, YMCHHS M HABBIKH ITOTYICHHBIC TIPU
W3YUYEHUU AUCHUIUINHBI « IHOCTpaHHBIN S3BIKY.

B pesynbrare OCBOCHHS NUCHMIUIMHBI (OPMHUPYIOTCS 3HAHUS, YMEHHMS M HaBBIKH,
HEOOXOJUMBIC JJIsl PACHIMpPEHUs Kpyro3opa CTYISHTOB, IOBBIIICHHS YpPOBHS HX 0OmIeil
KyJbTYPBl M O0pa30BaHUsA, a TAK)Ke KYJIBTYPhl MBIIUICHUS, OOIICHUS U PEYH.

2. CTPYKTYPA JUCHUIIJIMHBI

O6m1ast TpyA0EMKOCTh JUCIUIUIMHBI COCTABIISIET 6 3.€., 216 akaleMUYecKrX 4acoB.

CTpyKTypa JTUCHUIIMHBI 1J1s1 04HOH (pOpMBbI 00yUeHUsI

O0beM AUCHUTUIMHBI B ()OpME KOHTAKTHOW PaOOTHI OOYYAIOMIUXCS C TMeJaroru4ecKuMU

pa6OTHI/IKaMI/I n (I/IJ'II/I) JIMIaMH, IIPUBJICKAEMBIMHU K pCaJin3allun 06pa3013aTenLH0171 porpamMmaI

Ha UHBIX YCJIOBUAX, IIPU ITPOBECACHUN yLIe6HBIX 3aHATHH:

Cemectp | Tum yueOHBIX 3aHATHI KommuecTBo
4acoB
1 Jlexunn -
CemuHapbl/mabopaTopHbIe paboThI 84
Bcero: 84

O6beM TuCHUIIIMHBL (MOyJIs) B (hOpME CaMOCTOSITEIbHON paboThl 00yYaromuxcs
cocrapisieT 114 akagemuyeckux yaca(oB) U sKk3aMeH — 18 Jacos.

CTpyKTypa TUCHUNJIMHBI 1JIsl 04HO-3204HOI (popMBbI 00yUeHUs

O0beMm JUCHUIIIINHBI B (I)OpMC KOHTAKTHOM Da6OTBI 06yqa10111nxc51 C NICaAarornt4C€CKuMu

pa6OTHI/IKaMI/I n (I/IJ'II/I) JIMIaMH, MPUBJICKACMBIMU K pCajin3allun 06pa3OBaTCJ'ILHOI7I IporpaMmaI

Ha MHBIX YCJIOBUSX, IPH MPOBEICHNUN YUEOHBIX 3aHITHIA:



Cemectp | Tun y4eOHBIX 3aHATHI KonuuectBo
4acoB
Jlexuun -
Cemunapsl/mabopaTopHbie pabOThI 48
Bcero: 48

O0BeM AUCIUIUTHHBI (MOIYJIs) B OPME CaMOCTOSTEILHON pabOThl 00YUYAIOITUXCS

cocrasiisieT 150 akanemuueckux yaca(oB) M 9k3aMeH — 18 4acos.

3. COAEP)KAHUE JUCIIUAITJIMHbI

Ne | HammenoBanue pasznena | Conepkanue
AUCHUITJINHBI
Pazgen 1: Huocrpanusriii | English for business communication
SI3bIK  (AHIJIMIACKUI) 171
npodeccHoHaAJIbLHBIX HeJIel
1 | Careers Talk about your career plan; telephoning: making contact;
case-study: choosing a successful candidate for a job;
writing a formal email
2 | Selling Talk about shopping habits; negotiations: making sales,
reaching agreement; modals: revision;
3 | Companies Talk describing companies; presenting your company;
writing: proposal; present tenses: revision;
4 | Great ideas Discussing great ideas; verb and noun collocations; the
language of meetings; writing: a report
5 | Stress Discussing stressful situations; past tenses: revision;
coping with stress at work; participating in discussions and
debate; writing: report
6 | Entertaining Discussing corporate entertaining; multiword verbs; eating
and drinking vocabulary; socializing: greeting and small
talk; organizing a conference
7 | Marketing Talk about the marketing mix and marketing campaign;
devising a plan to improve sales; word partnerships;
questions: all types
8 | Planning Discussing planning; making plans; future tenses: revision;
time clauses; dealing with numbers
9 | Managing people Discussing qualities of a good manager; verbs and
prepositions; reported speech; how to advise; writing:
report
10 | Conflict Discussing different types of conflict in the workplace and
how to deal with them; word building; conditionals:
revision
11 | New business Discussing start-ups; economic terms; time clauses
12 | Products Discussing products; comparison; passives; presenting a
product; SWOT-analysis
Paznen 2: Wnoctpannsrii | English for HR students
si3bIK (aHrJmiickuii) B HR
1 | Human Resource | OcHoBHbIE OHATHUS B cpepe ynpaBIeHUs IEPCOHATIOM.
Management. I'pammamuxa: Present Simple
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2 | Human capital. The 4 Ps of | Yenoseueckuii kanuran (4emoBeueckue pecypcsi). OcHOBa

HR. HR — 4 6a30Bbie coctapisromntue («4 I1»).
I'pammamuxa: Present Continuous
3 | Major trends and | I'1aBHbIE TEHICHIIMA U BBI3OBHI B YII.
challenges in HR I'pammamuxa. Present Perfect
4 | Organizational Structure Crpykrypa opranu3zanuu. [Iporiecc HaiimMa U €ro STarbl.
I'pammamuxa. Past Simple

5 | Recruitment Iouck n moxdop nepconaina. [Ipouecc Haiima.
I'pammamuxa: Past Continuous

6 | Pay and Benefits Omnara Tpyaa. Bunsl koMneHcanmu.
I'pammamuxa: Past Perfect

7 | Issues in the Workplace. Kondumukte! u mpobieMsl Ha pabodem mecTe.
I'pammamuxa. Future Simple

8 | Conflicts. Layoffs ITpo6embl Ha paboYeM MECTE U CIIOCOOBI MX Pa3pEIICHHS.
I'pammamuxa: Future Continuous

9 | Employee turnover. TexyuecTsb KaApOB.
I'pammamuxa: Future Perfect

10 | Employee retention | Ctpareruu yaepskaHus COTPYIHUKOB.
strategies. I'pammamuxa: Types of questions

11 | Management Styles. | Ctuim ynpasiieHus nepconanom. MoTuBanus
Motivation I'pammamuxa: Modal verbs

12 | Telephoning: making and | TenedoHHble mEpPEroBOpPBI: Kak OTBETUTh Ha 3BOHOK,
taking calls, taking and | mepemars/ocTaBUTH COOOIEHHE.
leaving messages. I'pammamuxa: Passive (Simple tenses)

13 | Telephoning: checking, | TenedonHble TEPEroBOphl: Kak  MOJYyYUTh/yTOUHHUTH
clarifying, booking, active | ceenenus, cnenarb/oTMEHUTh OPOHB B OTEIIE U T.I1.
listening. I'pammamuxa: Passive (Continuous and Perfect forms)

14 | Telephoning: arranging and | TenedonHbIe MEepPeroBOpHI: Kak JIOTOBOPHUTHCS O BCTpEUE,
rearranging a meeting, | BeIpa3uTh Kano0y.
making complaints. I'pammamuxa: Passive vs Active (All tenses, the infinitive,

gerund, modals etc)

15 | Emails: official, | JlenoBast ~ mepemmcka MO  OJJIEKTPOHHOH  mmodTe:
semiofficial, internal, and | opunuansueie, moayodHUIMATbHBIC, BHYTPEHHHE W Jp.
commercial. COOOIICHHUST; PACChIIKA.

I'pammamuxa: Conditional 1

16 | Emails: formal vs informal | [enoBas mepemnmcka mo SJIEKTPOHHONH MOYTE: JUYHBIC VS
oduIMaIbHbIE.
I'pammamuxa: Conditional 2

17 | Emails: Customer issues, | JleioBas mepemnucka Mo 3J€KTPOHHOW MOYTE: OOIICHUE C

arranging a visit/meeting. KJIMEHTaMH, OpraHu3alus BU3UTA/COOpaHUs/BCTPEUH U T.I1.
I'pammamuxa: Mixed Conditional
18 | Meetings and negotiations | JlenoBbie meperoBopbl, COOpaHKs U BCTPEUH: OpraHU3aIus,
ITUKET, PETJIAMEHT.
I'pammamuxa: Relative clauses
19 | Making Presentations [IpaBuna PPT npe3entanuu. Onucanue rpapuKoB.
I'pammamuxa: Relative clauses
Paspnen 3: HHocTpaHHBIH
si3bIK (aHrJmiickuii) B HR
20 | HR Strategy and Planning | Crpareruss kommanuu u crparerus YII. OcHOBHBIE

CTPATCTUYCCKUC TPCUMYIICCTBA KOMIIaHUH.
I'pammamuxa: Countable and uncountable nouns
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21 | Workforce planning: | Ctparerndeckoe miaHUPOBAHHE KaJIPOB: KOJIMYCCTBCHHBIC
guantitative and | u ¢pyHKIMOHAIBHBIE (TPOU3BOJACTBEHHBIC) METOIBI.
operational methods. I'pammamuxa: The infinitive

22 | Hiring: internal and | IToxbop mepconana. Buemnue ¥ BHYTPEHHHE HCTOYHHKH.
external. Contingent | KontunrentHas padoras cuia. OObsiBICHHE O BaKaHCHH.
workforce. Job ads. Career | SIpmapku Bakancuii. Ilouck u HaéM COTPYIHHKOB Ha
fairs. Executive search. PYKOBOJISIIIHE TOJIKHOCTH.

I'pammamuxa: Perfect Infinitive

23 | Building an  Employer | Co3nanue OpeHia ¥ penyTanud KOMITAHUU-PAO0TOIATEIIs.
Brand I'pammamuxa.: Gerund

24 | Candidate Selection. | Ot6op kangumaroB. Pucku. AHaan3 BaKaHCHH C TOYKH
Recruiting  risks.  Job- | 3penust ¢yHkumii w 3agad. ApXHTEKTypa BaKaHCHUHU.
position-employee. Job | I'pammamuxa: Gerund
Architecture. Content and
Purpose of Job Analysis.

25 | Training courses: fields of | Tpenunru: moaxomsl, IIAHUPOBaHUE, cHEpbl IPUMEHEHUS,
application, approaches, | paspaborka u nposeaenue. dopmanbHoe ¥ HEPOPMATIBHOE
methods, planning and | o0y4enue nepcoHaina.
development of a course. | I pavmamuxa: Determiners
Formal vs informal learning

26 | Performance management. | OnieHka pe3yibTaTUBHOCTH ©  3(PQPEKTUBHOCTH TpY/a.
BARS. Performance | Cxema OIICHKM TIOTEHIMAda COTpyaHuKa. KapbepHbie
potential  grid.  Career | BO3MOKHOCTH, TPAEKTOPHUS U POCT.
paths/ladders I'pammamuxa: Articles

27 | Work-life balance. | PaGouee Bpems, rpaduk pabOThI, peXKUM TPYyJa U OTIbIXA.
Company structure and | CtpykTypa KOMIOAHMH W  OpraHu3amuss  pabodero
office space MIPOCTPAHCTBA.

I'pammamuxa: Articles

28 | Working hours. Flexible | Yaanennas paborta, pabora ¢ rHOKuM TpapuKoM H T.I.
working structures. | Ipammamuxa: Linking words
Teleworking. Spaces and
structures. Non-territorial
workplace.

29 | Social Media in HR. Web | Couunanshbie cetu u ux poib B YII. [Togxoasl Kk aHanu3y
2.0. Social network analysis. | maHHBIX W3 coliceTeli U MPUMEHEHHE €ro Pe3yJIbTaToOB B
Ways of SM usage. KaJpOBOM MOJIUTHUKE.

I'pammamuxa: Phrasal verbs

30 [ HR-IT. Expert systems and | Madpopmannonasie cuctemMbl u  pemeHuss it YIIL
user  systems. Human | Tenaenuuu B pazsutuu copra ansa YII.
Capital Management | I pammamuxa: Phrasal verbs
Software: modern trends.

06pa3OBaTeJ'IBHBIC TCXHOJIOTHH.

4. OBPA3OBATEJIBHBIE TEXHOJIOI'MA
Jns mnpoBeaeHHss Y4yeOHBIX 3aHATHH 1O JUCUUIUIMHE HCIIOJNB3YIOTCS pa3linyHbIe

Jns  opranmzanuu  y4eOHOro mpolecca MOXeT ObITh

HCITOJTH30BAHO JIEKTPOHHOE O0y4deHHe U (MJIH) IMCTAaHIIMOHHBIE 00pa30BaTeIbHbIC TEXHOJIOTHH.

Ne Buabl  yueOHBIX
HaunmenoBanue pasjaena . O0pa3zoBaTe/bHbIC TEXHOJIOTHHU
n/n 3aHATHH
1 |2 3 4
1. |Pa3gen 1: HenoBoi|[IpakTnueckue Pa3BuTHe HAaBBHIKOB UTEHHsI (TIOMCKOBOTO,
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HHOCTPaHHBIH
(uactn 1)

3aHATUA

CaMocTrosTebHas
paborta

M3YYaroIIero, aHaIUTHYECKOTO0), YCTHOU
(mMamornuecko W MOHOJOTUYECKOW) |
MHUCBbMEHHOW pEeYu MO0J PYKOBOJICTBOM
IperoiaBaTeis, UCIOIb30BaHNE ayHO- 1

BUJICOMATEPHAIIOB, KOMITBIOTEPHBIX
TEXHOJIOTHIA.

PasBepuyTas Oecega ¢ oOCyXACHHEM
JIOKJIa/1a

KoncynberupoBanue " pPOBEpKa

OOMAIIIHUX 3aJJaHu

Paznen 2: UHocTpaHHBIH
SI3bIK (AHTJIMICKMI) 105

npogeccuoHAIbHBIX
neJsiei

[IpakTuueckue
3aHATHUS

CaMocTogTeIbHas
paborta

Pa3BuTHe HaBBIKOB YTEHHSI (TIOMCKOBOTO,
M3YYaroIIero, aHaJIUTHYECKOTO), YCTHOU
(mTMamoTuYecKo W MOHOJOTUYECKOW) |
MUCbMEHHOW pPEYM TOJ PYKOBOJCTBOM
MpernojaBaTess, UCIOoIb30BaHUE ayAHO- U
BHJICOMATEPHAJIOB, KOMITBFOTEPHBIX
TEXHOJIOTHM.

PasBepHyTas Oecega ¢ 0OOCYyXICHHEM
JIOKJIaa

KoncynpTupoBanue u
OOMAIIHUX 3aJaHU

poBepKa

Paznen 3: UnocTpaHHbIi
SI3bIK  (AHIVIMIICKUI) B

HR

IIpakTrueckue
3aHATHS

CamocTosTenpHast
pabota

Pa3BuTHe HaBBIKOB YTEHHsI (TIOMCKOBOTO,
M3YYalolllero, aHaJIMTHYECKOr0), YCTHOM
(Inanoruyeckol M MOHOJOTHYECKON) U
MHUCbMEHHOW pPEeYd TOJI PYKOBOJCTBOM
npenoaaBaTens, UCIOIb30BaHUE ayAHO- U
BHJIEOMAaTEPHAJIOB, KOMITBFOTEPHBIX
TEXHOJIOTHM.

Pa3Bepuytas Oecema ¢ oOCyxaeHUEM
JOKJTaaa

KoncynsTupoBanue u
JIOMAaITHUX 3aJJaHui

IIPOBEpKa

B nepuoa BpeMeHHOTO PUOCTAHOBIEHUS TTOCEIICHUS 0O0YJAIOITUMUCS TTIOMEIICHUN 1

— BUIEO-JIEKIIVH,

tepputopuun PI'TY. 11 oprannsanuu yueGHOro npoiecca ¢ IpUMEHEHUEM 3JIeKTPOHHOTO
00y4eHHs U AUCTaHIIMOHHBIX 00pa30BaTENIbHBIX TEXHOJIOIMM MOTYT OBbITh HCIIOJIb30BAHbI
cieayrone o0pa3oBaTesIbHbIE TEXHOIOTHU:

— OHHaﬁH-HeKHI/II/I B pCKUMC pCaJIbHOT'O BPEMCHH,
— JJICKTPOHHBIC yqe6Hm<1/1, y‘-IG6HBIe HOCO6I/I5[, HAaY4YHBIC U3JJaHUA B 3JICKTPOHHOM BHJC U

JOCTYII K UHBIM 3JICKTPOHHBIM 06pa30BaTeJ'ILHLIM pecypcam;

— CUCTEMBI IOJId DJICKTPOHHOT'O TCCTHPOBAHUSA;
— KOHCYJIbTallUU C UCITIOJIb30BAHUECM TCICKOMMYHUKAIIUOHHBIX CPCACTB.

5. OHEHKA INTAHUPYEMBIX PE3YJIbTATOB OBYUYEHUSA



11

5.1. CucremMa onieHUBaHUSA

DopMa KOHTPOJIA Make. KOJIN4€eCTBO
0aJJ10B
3a oaHy | Beero
padory
Texkymui KOHTPOJIb:
- YCTHBIN OIPOC 5 GayioB 30 6amioB
- Y4acTHe B JUCKYCCUHU HA CEMHHApE 5 6aioB 10 6amoB
- BBHINIOJNHEHWE  caMocTosTenbHOU | 10 GayoB 10 6amioB
paboTHI (3cce, aHHOTAITMH, JOKJIA])
- KOHTPOJIbHAs padoTa 10 6annos 10 GanoB
[TpoMexxyTOoUHas arTecTauus
[IpomesxyTouHast arrecranus - 40 G6amtoB 40 G6amtoB
3amuTa npoekTa \ BRICTYIJICHUE C
HToro 3a cemectp 100 6amnor 100 6amnoB
3a4€T C OLEHKOW/9K3aMeH

ITonmyuyeHHBIN COBOKYIHBIN PE3YIbTAT KOHBEPTUPYETCS B TPAAULMOHHYIO IIKAITy OLEHOK U B

HIKany OIeHOK EBpomeiickoil cucteMbl mepeHoca M HakoruieHus kpeautoB (European Credit

Transfer System; ganee — ECTS) B cooTBeTCTBHM ¢ TabIUIIEH:

100-6anabHasi mKaia TpaguuuonHasi mKaJja HIkana ECTS
95-100 A
OTJINYHO
83-94 B
68 — 82 XOpOLIO 3aUTEHO C
56 — 67 D
yIIOBJIETBOPUTEIHHO
50 -55 E
20 -49 FX
HEYJIOBJIETBOPUTEIBHO HE 3aUTeHO
0-19 F
5.2.Kputepuu BbICTABJICHHS OLICHOK
Banasl/ Ounenka no | Kpurepun oumeHkm pe3yabTaToB  00y4eHHA
Hlkana AUCHMITIHHE AUCHMIIHHE
ECTS
100-83/ COTIIUIHOY/ BrictaBnsiercst  oOywaromemycsi, €ci OH TIIyOOKO U
AB «3aUTEHO NPOYHO  YCBOMJ  TEOPETUYECKUH M  MPaKTHUYSCKHN
(oTHuHO)»/ MaTepuaj, MOXKET MPOJAEMOHCTPUPOBATh ITO HA 3aHATUAX
«3a4TEHO» U B X0JI€ POMEKYTOYHOH aTTeCTallnH.

OOyuaromuiics UCYEPIIBIBAIOIIE ¢ JIOTHYECKH CTPOMHO
M3NaraeT yueOHbIH MaTepual, yMeeT yBS3bIBATh TEOPHIO C

MPAKTUKON,  CHOpaBIIIeTCAs  C  pEmIeHHeM  3ajaa4
npodeccnoHabHOM HAampaBIIEHHOCTH BBICOKOTO YPOBHS
CJIOKHOCTH, IMpaBUJILHO 000CHOBBIBAET IIPUHATEIC
pelIeHuUs.

CBoOoaHO OPUEHTHUPYETCS B y4eOHOU u
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Banael/
HIxanaa
ECTS

Ounenka no
JTUCIHHUIJINHE

Kpurepun omeHknm pe3yjJbTaToB  O0y4YeHHMs 1O
AUCHMILIAHE

npodeccuoHanbHOM TUTEpaType.

OneHka o JUCHUILIMHE BBICTABISIOTCS O0ydaromemycs ¢
y4€TOM  PE3yJbTaTOB TEKYLIEH U  IPOMEKYTOYHOU
aTTeCTaluu.

Komnierennuu, 3aKpEIUIEHHBIE 32 JIUCUUIUIMHOM,
chOpMHUPOBAHbI HA YPOBHE — «BBICOKUIY.

82-68/

«XOpouIo»/
«3a4TCHO
(xopo110)»/
«3a4TCHO»

BricraBnsiercss  oOywaromemycs, e€cad  OH  3HAeT
TEOPETUYECKUN U IPAKTUYECKUIA MaTepHall, PaMOTHO H 110
CyIIECTBY M3JIaraéT €ro Ha 3aHATUAX M B  XOJE
IIPOMEXYTOYHOM aTTECTALUH, HE OIyCKasi CyLIIECTBEHHBIX
HETOYHOCTEH.

OOyuaronuiics MNpaBWIBHO NPUMEHSET TEOPETUUYECKHE
IIOJIOKEHUs  TPU  PELIEHUWM  IPAKTHYECKUX  3a1ad
npoeCCUOHAILHON  HANpaBJIEHHOCTH PA3HOTO YpPOBHS
CIIO’)KHOCTH, BJIQZICET HEOOXOTUMBIMH JIJIsl 3TOTO HABBIKAMH
U OIpUEMaMU.

JlocTaTOYHO XOpOILIO OPHUEHTHUPYETCSs B YyuyeOHOU U
npo¢ecCUOHAIILHOM JInTepaType.

OrneHka Mo JUCHUIUIMHE BBICTABISIOTCS 00YyYaIOIMEMYCs C
Y4ETOM  PE3yibTaTOB TEKyLWIEd U  IMPOMEKYTOUHOU
aTTeCTaluu.

Komnerennuu,  3akpelyiéHHele  3a  JUCLUUIUIMHOM,
c(OPMHPOBAHBI HA YPOBHE — KXOPOIIHNA».

67-50/
D,E

«yIOBIETBOPH-
TEIBLHOY/
«3a4TEHO
(ymoBieTBOpHU-
TEIILHO)»/
«3a4TECHOY

BrictaBisiercss oOyuaromieMycs, eciii OH 3HaeT Ha 6a30BOM
YPOBHE TEOPETUYECKMA W MPAKTUYECKUU Marepual,
JIONyCKaeT OTAeNbHbIE OHIMOKM MpU €ro M3JI0KEHUM Ha
3aHATUAX U B XOJ€ IPOMEXKYTOYHOU aTTECTALINH.
OOyuaronuiicss UCTIBITHIBAET OINpeeIEHHBIE 3aTPyIHEHUS
B IIPUMEHEHUN TEOPETHUYECKUX MOJIOKEHUM IIPU PEIICHUH
MPAKTUYECKHX 3ajjad IPOPecCHOHATbHON HapaBIeHHOCTH
CTaHJAPTHOIO YPOBHS CJIOHOCTH, BIIAJICET
HEOOXOAUMBIMU JUIsI 3TOr0 0a30BbIMM HaBBIKAMH U
NpUEMaMHU.

JIeMOHCTpUpYET JOCTAaTOYHBIM YpPOBEHb 3HAHUS Yy4eOHOM
JIUTEpaTyphl 10 JUCLHUIIIMHE.

OrneHka Mo JUCHUIUIMHE BBICTABISIOTCS 00y4aroIEMycCs C
Y4ETOM  PE3ylbTaTOB TEKyIIEW W  IPOMEKYTOYHOMN
aTTeCTaluu.

Komnierennumu, 3aKpEIIEHHBIE 32 JUCUUIIMHOM,
c(OPMHPOBAHBI HA YPOBHE — «JIOCTATOUHBIN».

49-0/
F.FX

«HEYIOBIIETBOPHUTE
JIBHOY/
HE 3a4TEHO

BeicraBnsiercs oOydwaromemycsi, €ClIM OH HE 3HaeT Ha
0a30BOM YpPOBHE TEOPETHUYECKUH U  MPaKTHUYECKHH
MaTtepuain, JOMycKaeT TrpyOble OIIMOKKM TpU  €ro
U3JI0)KEHUU Ha 3aHATHSIX W B XOAE IPOMEXKYTOYHOM
aTTeCTalllu.

OOyuaronuiicss UCHBITBIBAET CEPbE3HBIE 3aTPyIHEHHS B
MPUMEHEHUH TEOPETHUECKUX IMOJIOKEHUH TpU pEeUIeHUH
MPAKTUYECKHX 33j1au TpOoQecCHOHATbHON HaNpaBIeHHOCTH
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Banasl/ Onenka no | Kpurepun ouneHkm pe3yabTaToB  O0y4eHuUsi IO
Ikana AUCHMILIAHE AUCHMILIAHE
ECTS

HEOOXOUMBIMU JIJIS1 3TOTO HABBIKAMU U MIPHUEMaMHU.
JleMoHCcTpUpyeT  (parMeHTapHble  3HAaHUSA  y4eOHOH
JUTEPATYPBI 110 AUCLUILIMHE.
OneHka o0 JUCLUIUIMHE BBICTABISAIOTCS 00Yy4arOLEMYCs C
y4€TOM  PE3yJIbTaTOB TEKYyLIEH U  IPOMEKYTOYHOU
aTTECTaLlUN.
KomMmnereHun Ha ypoBHE «JIOCTATOYHBIN», 3aKPEILIEHHbBIE
33 AMCLUUIUIMHON, HE COPMHUPOBAHBI.

CTaHAApPTHOI'O YPOBHA CJIOKHOCTH, HC BJIaJccT

5.3. OneHouHble cpeaAcTBA (MaTEPHUAJIbI) 1JIsl TEKYIIEr0 KOHTPOJIA yCIIeBA€MOCTH,
NMPOMEKYTOUYHOM aTTeCTANUM 00y4YAIOIIUXCS 10 AUCHUIIHHE

Texymuii ¥ HPOMEXKYTOUHBIM KOHTPOJIb YPOBHSI 3HAHUH CTYAEHTOB BKJIOYaeT: 1)
pETYJIIpHBIE YCTHBIE OIIPOCHI, IIOKA3bIBAIOIIME IIOHUMAHHUE CIELUAIBHOIO TEKCTa, YMEHHE
paccyX1ath B paMKax M3y4yaeMOM TEMbI; 2) BBINOJIHEHUE JOMAIIHUX 33/1aHUii; 3) BBIIOJTHEHUE
CTYyJE€HTaMH TPEHUPOBOYHBIX YIPAKHEHUH IO JIEKCUKE, TIPAMMATUKE W CHHTAaKCHCY
CaMOCTOSITENIbHO M IO/ KOHTpOJIEM IIpenojaBaTeiisi; 4) yCTHbE JOKJIaabl U HUCbMEHHbIE
AQHHOTALlUU CTAaTEH.

KoHTpob MOATOTOBKM MO MHOCTPAHHOMY $I3bIKY OCYIIECTBJISICTCS B NUCbMEHHOW U B
yCTHOM (popme, npoBepsieTcss KaueCcTBO KOMIIETEHIMH U UX COOTBETCTBUE YPOBHIO MOATOTOBKH
cryaeHTa. @opMbl KOHTPOJIST BOCIPOU3BOAAT CUTYalluu YTEHMsI, ayJUpOBAaHUs, YCTHON peuu u
nucbMa, Haubojee THUMHMYHBIE JJIsl pa3HbIX BHUJOB OBITOBOrO, OQUIMAILHO-AEIOBOTO U
poQeCCHOHAIBHOTO OOIIECHMUS.

Texkymmii KOHTPOJIb 3HAHUM CTYIEHTOB IMPOBOAUTCS IMO3TANHO (KAK IMOCIE OCBOCHHS
OTJIEIIbHON TEMBI, TaK U MOCIJIE MPOXOKIECHUS BCEI0 MOAYJISI) U MPEACTABIAET OO0 OTYETHOCTh
CTYZCHTOB 3a CJIeIyIOIIe BUIbI PaboT:

® KOHTPOJbHBbIE (MMCbMEHHBIE) pabOThl CTYJIEHTOB B ayJUTOpHOE Bpems (1o
HauboJiee BaKHBIM TeMaM I'PaMMAaTHKH, JIEKCHKH);

® TecTUpOBaHME (IUCbMEHHBIE UM  DJEKTPOHHbIE JIEKCUKO-TpaMMaTHYeCKHe
MIPOBEPOYHBIE 3aJaHMsl HEOOJBIIOrO0 o00beMa MO NPOHAECHHBIM acHeKkTaM
IPOrpamMMBbl);

® KOHTpOJbHBIE aTTecTaluu (YCTHBIM ompoc / cobOeceoBaHue / KOJUIOKBUYM) IO
MPOWICHHOMY MaTepually Hu3 y4ueOHOH, NpodecCHOHATBHOM U CIPaBOYHOU
JUTEPaTyphl, NEPUOTUNIECKUX U3TaHHH;

® UHAWBUJyalbHas BHEAyIUTOpHAs CaMOCTOsITeNIbHas paboTa CTYJIEHTOB (1O
acreKTaM rpaMMaTUKH, TEMAaTUYECKOM JIEKCHKHU; HalMCaHWe aHHOTAIUi, 3cce U
Jp. MUCbMEHHBIX PaboT);

® YCTHOE PACCY)KJIEHHUE HAa OCHOBE NPOUYMTAHHBIX TEKCTOB M JPYI'HX MaTepUaJIOB
(Buzmeo, ayauo) u3 yueOHOH, MpodeCCHOHAIbHOW W CHpPaBOYHOM JIUTEPATypBhl,
MEPUOANYECKUX U3JaHUH;

® T[IOJrOTOBKA IPE3EHTALMI/I0KIa0B Ha MPOPEeCcCHOHATBHO-OPUEHTHPOBAHHBIE
TEMaTHKH;

® ayJIUpOBaHME TEKCTOB NPO(eCcCHOHATBHO-/IEIOBONM HAMPaBICHHOCTH (JIUaJIOrOB,
WHTEPBBIO, JICKITHH);

® arTecTalMsl IO MTOraM MPAaKTHUYECKUX 3aHATUN (IOCenaeMocTh, MOJATOTOBKAa K
3aHATHSIM U T.J1.).
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Tembl a7l KOHTPOJNBHBIX PabOT TEKYHIMX aTTECTallMid W BOMPOCH JJIs AWCKYCCHU Ha
CEeMHUHape MpeacTaBiIeHbI B II. 9.1.

HtoroBas mnucebMeHHas paboTa 1O BCEM acCHeKTaM JIEKCUKM M T'paMMaTHKU
IIPAaKTUYECKOr0 Kypca IIPOBOJUTCSA B KOHIIE CEMECTPAa U MMEET LIEJIbI0 OIPEACICHUE CTEIICHH U
KayecTBa YCBOEHHUS CTYJIEHTaMU KOHLENTYaJIbHOIO COJEpKaHus o0011eo0pa3oBaTeaIbHOIO
MOJTYJISI / MOJTYJICH.

B nponecce Tekymero u nmpoMeKyTOYHOTO KOHTPOJISA IO BCEM BBIIEIEPEYMCICHHBIM
BUZaM paloT MpoBepsieTcss KayecTBO COPMHUPOBAHHBIX S3BIKOBBIX HABBIKOB W YMEHUH U UX
COOTBETCTBUE TPEOOBaHMUSAM YPOBHS BIAJEHUs MHOCTPAHHBIM S3bIKOM, He HIDKe A2, T.e.
HaJu4Me SA3BIKOBOM M KOMMYHUKAaTUBHOM KOMIIETCHIMH, JIOCTATOYHOM Ui JaJIbHEUIIEH
yu4eOHOI  NesATeNbHOCTH, a TaKKe IS OCYILECTBICHHUS A3BIKOBBIX KOHTAKTOB Ha
npo¢eCCHOHATFHOM YPOBHE.

OneHka 3HaHUN IPOU3BOAUTCS 10 HUYKECIIETYIOIIUM KPUTEPUSIM.

Texywuti KOoHmpo

[Ipu oneHMBaHUM YCTHOTO OMpPOCA, yYacTHS B JUCKYCCHM U KOHTPOJBHBIX paboT Ha
MPaKTUYECKOM 3aHSITHU YUYUTHIBAIOTCS:

- CTENEHb PACKPBITHS COICPKAHUS MaTepHaa;

- CTETICHb OBJIAJICHUS MMPONJICHHBIM JIEKCUKO-TPAMMATHYECKUM MAaTEpPUAJIOM;

- U3JI0KEHHE MaTepHala (TpaMOTHOCTh Pe4H, TOUHOCTh HCIOIb30BaHMS TEPMUHOIOTUU U
CUMBOJIMKH, JIOTHYECKAsI [10CJIEI0BATEIbHOCTD U3JI0KEHUSI MaTepuaa;

- chopMHPOBAaHHOCTH U YCTOMYUBOCTH UCIIOJIb3YEMbIX YMEHUN U HABBIKOB.

[Ipu onleHMBaHUM dCCE, AaHHOTAIIUH, TOKJIAJI0B YYUTHIBACTCS:

- TIOJTHOTA BBITIOJIHEHHOW pa0OTHI (3a/1aHHE BBITIOJHEHO HE TIOJHOCTHIO H/VIIN JTOMYIIICHBI
nBe 1 OoJiee OMMOKU WK TPU U O0JIee HETOUHOCTH);

- 000CHOBAaHHOCTH COJICPKAHUS U BBIBOJIOB pa0OTHI (3a/1aHNE BIMIOIHEHO TOJHOCTHIO, HO
000CHOBaHUE COJIEPKaHUs U BBIBOJIOB HEIOCTATOYHBI, HO PACCY>KIEHUS BEPHBI);

- paboTa BBINIOJIHEHA IMOJIHOCTHIO, B PACCYXKICHHUIX U OOOCHOBAaHUU HET MPOOCIIOB MU
OIINOOK, BO3MOKHA OJHA HETOYHOCTb.

Hpomeo;cymquaﬂ ammecmayus (3aqem, 3a4em c le;eHKOZZ, 3K3aM€H)

[Ipu olleHMBaHMK CTENEHU BBINOJHEHUS 33JaHUS UM OTBETOB YUUTHIBACTCS:

- MaTepuaJl HE OCBOEH, 3HAHHME HOCUT (PparMeHTapHbIH XapakTep, HAJU4YHUE TPyObIX
OIIINOOK B OTBETE;

- MaTepuaj OCBOCH YaCTUYHO, IOMYIIIEHO He 00Jiee IBYX-TPEX HET0UYETOB;

- MaTepua OCBOEH MOYTH MOJIHOCTHIO, JOMYIIEHO He O60Jiee OJHOr0-IBYX HEI0UETOB, HO
oOydaromuiicsi cMor Obl KX UCIPABUTh CAMOCTOSITENbHO;

- MaTepuaj OCBOEH MOJHOCTHIO, 33J1a4M Kypca BbionHeHbl Ha 100 %.

6. YU EBHO-METOANYECKOE U THO®OPMAIIMOHHOE OBECIIEYEHUE
JUCHUIIJIIMHBI
6.1. CiucoK HCTOYHUKOB U JINTEPATYPbI
Ocnosnvie:

1. Ywmkwunesa, JI. C.Aurmmiickuii 351K B ynpasienun nepconainom (B1—B2). English for
Human Resource Managers : yueOHHK U PAaKTUKYM JJIsl aKaJeMHUECKOro OakanaBpuaTa
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/ JI. C. Yukunesa, E. B. Jlusckas, JI. C. Ecuna. — 2-e u3z., nepepab. u gomn. — Mockaa :
WznatenscrBo FOpaidt, 2019. — 203 ¢. — (bakanaBp. Akanemuueckuit kypc). — ISBN
978-5-534-08232-6. — Tekcrt : anektponusiii // ObC KOpaiit [caiiT]. —
URL:https://biblio-online.ru/bcode/434035

[Tepunna, E. FO. Anrnuiickuii s3b1k. [IpakTnueckas rpammaTika B 2 4. Yacts 1.
Mopdomorus : yueb. mocobue 11 akagemuueckoro 6akanaBpuara / E. YO. [lepmmnaa. —
2-e u3., ucnp. u gon. — Mocksa : U3gatensctBo FOpaiit, 2019. — 200 ¢. — (Cepusi:
bakanasp. Akagemudeckuii kypc). — ISBN 978-5-534-04036-4. — Texkcr :
anekTponHsi // DBC K0paiit [caiit]. — URL: https://www.biblio-
online.ru/bcode/434586

[Tlepmimna, E. FO. Anrnuiickuii s3bik. Ilpaktnueckas rpammatuka B 2 4. Yacte 2.
['maronbHbIe GOPMBI U CHHTAKCHC : y4eb. mocoOue s akaaeMUudecKoro OakaitaBpuara /
E. 1O. [lepmmna. — 2-e u3f., ucnp. u ngon. — Mocksa : UznatensctBo KOpaiit, 2019. —
172 ¢. — (Cepus: bakanaBp. Axamemuueckuii kypc). — ISBN 978-5-534-04055-5. —
Tekcr: oanmekrponnbii //  OBC  IOpaiir  [caiitr]. —  URL: https://www.biblio-
online.ru/bcode/437111

VYBapos, B. U. Aurnuiickuii s3pik 11 skoHOoMHUCTOB (a2-b2). English for business +

aynuomarepuaibl B ObC: yd4eOHUK U MPAKTUKYM IS aKaJeMHIecKoro OakaaBpuara / B.
. YBapoB. — 2-¢ u3a., nepepad. u mon. — Mocksa : U3narensctBo FOpaiit, 2019. —
393 c. — (Cepus: bakamaBp. Axkamemuueckuii kypc). — ISBN 978-5-534-09049-9. —
Tekct: oanekrtponnsii  // DOBC  IOpaiit [caiit]. —  URL: https://www.biblio-
online.ru/bcode/433189

ﬂOHOﬂHumeﬂbele.'

1.

Bopo6neBa, C. A. Anrnuiickuit s3bIk A 3¢ dexktuBHoro meHemkmenTa. Guidelines for
better management skills : yae6HOe mocooue mist CI1O / C. A. BopoObeBa. — 2-¢ u3j.,
ucnp. u gon. — M. : U3narensctBo FOpaiit, 2018. — 260 c. — (Cepus :
[Mpodeccuonanproe obpazoanue). — ISBN 978-5-534-04200-9. — URL:https://biblio-
online.ru/bcode/438680

aBpunoB, A. H.Aurnmiickuit s3bik. PasroBopnast peus. Modern American English.
Communication Gambits : yueOHUK M npakTukyM Juist By30B / A. H. I'aBpunos, JI. II
Janwmienko. — 2-e u3., ucrp. u aon. — Mocksa : U3gatensctBo FOpaiit, 2019. — 129
c. — (ABtopckuii yueOHUK). — ISBN 978-5-534-09168-7. — TekcT : 2MEKTPOHHBIH //
OBC IOpaiir [caiit]. — URL:https://biblio-online.ru/bcode/427335.

EscrokoBa, E. H.Aurnuiickuit s3pik. Reading and Discussion : yueOHoe nmocodue st
By30B / E. H. EBciokoBa, I'. JI. PytkoBckas, O. . TapaneHko. — 2-e U31., UCHp. U JOIL.
— Mocksa : U3znatenbctBo FOpaiit, 2019. — 147 ¢. — (YHuBepcuretsl Poccun). —
ISBN 978-5-534-07996-8. — Texkcr : anekrponnsii // OBC FOpaiit [caiiT]. —
URL:https://biblio-online.ru/bcode/438983

Mumnaesa, JI. B.Aurnuiickuii si36ik. HaBbiku yctHO#M peun (I am all Ears!) +
ayauomatepuaisl B ObC : yuebHoe mocobue ams akagemuueckoro 6akanaspuara / JI. B.
MunaeBa, M. B. Jlykanuna, B. B. Bapuenko. — 2-e u3n., ucrp. u qoim. — MoOCKBa :
WznatenbctBo FOpaiit, 2019. — 199 ¢. — (bakanaBp. Akagemuueckuii kypce). — ISBN
978-5-534-09265-3. — Texkcr : anexktponnsbli / DBC KOpaiT [caiT]. —
URL:https://biblio-online.ru/bcode/438499

SAxymesa, U. B.Aurnuiickuii s361k (B1). Introduction Into Professional English :
y4eOHUK U MPAaKTUKYM JUIs akajieMudeckoro Oakanaspuara / M. B. SIkymesa, O. A.
JlemaenkoBa. — 3-e u3J., ucnp. u gon. — Mocksa : M3natenbcrBo FOpaiit, 2019. — 148
c. — (bakanaBp. Axagemuueckuii kypc). — ISBN 978-5-534-07026-2. — Texkcr :
anexkrpounsiii // DBC HOpaiit [caiit]. — URL:https://biblio-online.ru/bcode/433852



https://biblio-online.ru/bcode/434035
https://www.biblio-online.ru/bcode/434586
https://www.biblio-online.ru/bcode/434586
https://www.biblio-online.ru/bcode/437111
https://www.biblio-online.ru/bcode/437111
https://www.biblio-online.ru/bcode/433189
https://www.biblio-online.ru/bcode/433189
https://biblio-online.ru/bcode/438680
https://biblio-online.ru/bcode/438680
https://biblio-online.ru/bcode/427335
https://biblio-online.ru/bcode/438983
https://biblio-online.ru/bcode/438499
https://biblio-online.ru/bcode/433852

16

6.2. [lepeuenb pecypcoB HHGPOPMALMOHHO-TEJIEKOMMYHUKANMOHHOM ceTH «HTEepHEeT».

1. Lingvo-online. [DaekrtponHbiii pecypc]. — DIeKTpoH. JaH.— PexuM gocryma:
https://www.lingvolive.com/

2. Macmillan Dictionary. [DnexkTpoHHBIH pecypc]. — DleKTpoH. aaH.— Pexum pocryna:
https://www.macmillandictionary.com/

3. Britannica. [DnekrtponHblii pecypc]. — DIEKTpoH. JaH.— PexuMm  gocTyma:
https://www.britannica.com/

4. Longman Dictionary of Contemporary English. [Dnexkrponnsiii pecypc]. — DIeKTpoOH.
nan.— Pexxwum nocryna: https://www.ldoceonline.com/

5. Znanium. [DnekTpoHHBIH pecypc]. — DJEKTpOH. JaH.— PexuM  gocTyna:
https://znanium.com/

6. IOpaiit. [DnexkTpoHHBIH pecypc]. — DiekTpoH. AaH.— Pexxum moctyma: https://urait.ru/

7. Liber.rsuh. [DOnextponnsiii pecypc]. — DJekTpoH. JaH.— Pexum gocrymna:
http://liber.rsuh.ru/

8. HarmmonanwpHas snexkrponHas 6ubamoreka (HOB) www.rusneb.ru

9. ELibrary.ru Hayuynas snextponHas 6ubamnoreka www.elibrary.ru

10. Dnexrponnas 6unbdiamoreka Grebennikon.ru www.grebennikon.ru

11. Cambridge University Press

12. ProQuest Dissertation & Theses Global

13. SAGE Journals

14. Taylor and Francis

6.3.IIpodeccnonaibHbie 6a3bl JAHHBIX U HHPOPMAIIMOHHO-CITPABOYHBIE CHCTEMbI
Hoctyn k npodeccronanbHbIM 6a3am nanHbIX: https://liber.rsuh.ru/ru/bases

WNHdopMannoHHbIe CIPAaBOYHBIE CHCTEMBI:
1. Koncynprant Ilmtoc
2. Tapant

7. MaTrepuaJibHO-TeXHHYECKOe ofecrevyeHue U CUNIIMHBI

Jns obecrieyeHUs AMCUUIUIMHBI  UCHONB3YETCS  MaTepUalbHO-TEXHHUYECKas 0Oa3za
00pa3oBaTEeNbHOTO  YUYPEXKJICHUS: y4eOHbIE ayJAWTOPUHU, OCHAIIEHHBIE KOMIIBIOTEPOM U
MPOEKTOPOM JJIsl AEMOHCTPAIIMU YUYEeOHBIX MaTEPHUATIOB.

CocraB porpaMMHOTIO o0ecIieueHus:
1. Windows

2. Microsoft Office

3. Kaspersky Endpoint Security

8. OBECIIEYHEHHUE OBPA30OBATEJIBHOI'O IPOIECCA JIs JINL C
OI'PAHUYEHHBIMU BO3MOKHOCTAMMU 310POBbS U UHBAJIN10OB

B X0J¢€ peanmr3anu JUCHUIIIMHBI UCITIOJIB3YIOTCA CICAYIOIUE TJOITOJTHUTCIbHBIC
METOAbI O6y‘-ICHI/I$I, TCKYIICTO KOHTPOJIA YCIICBAECMOCTH U HpOMCXCYTOqHOﬁ aTTeCTalnuu

00yJaronuxcs B 3aBUCUMOCTH OT WX UHJAUBUAYAITBHBIX OCOOCHHOCTEH:

® IS CHEMNBIX U CIIa00BUAAIINX:


https://www.macmillandictionary.com/
http://liber.rsuh.ru/
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- JeKUUH O(OPMIISIIOTCA B BHJE AJIEKTPOHHOIO JOKYMEHTa, AOCTYHHOIO C IOMOILBIO
KOMITBIOTEpA CO CHEIMATN3UPOBAHHBIM ITPOrPAMMHBIM 00€CIICUeHUEM;

- IHUCBMEHHbIC 33JaHUS BBINOJHAIOTCA HAa KOMIBIOTEPE CO CHELHMAIM3UPOBAHHBIM
IPOTPaMMHBIM 00ECTIEYCHHEM, HITH MOTYT OBITh 3aMEHEHBI YCTHBIM OTBETOM;

- o0ecrieunBaeTcs UHANBUAYAIbHOE paBHOMEpPHOE ocBelieHne He menee 300 Jrokc;

- JUIS BBIIOJHEHUS 33aJaHHUS TNPH HEOOXOIUMOCTH TPEIOCTABISACTCS YBEINYHMBAIOIICE
YCTPOHCTBO; BO3MOYKHO TAK)K€ MCII0JIb30BaHNE COOCTBEHHBIX YBEIMUYUBAIOIINX YCTPOUCTB;

- MUCHbMEHHBIE 3a7]aHNs O(POPMIISIOTCS YBEIIMYECHHBIM HIPUPTOM;

- 9K3aMEH M 3a4€T NPOBOASTCA B YyCTHON (hOpMeE MIIM BBIIOJIHSIOTCS B MUCBbMEHHOM hopme Ha
KOMIIBIOTEPE.

® JUIS TIIYXUX U CIa0OCIBIIIAIINX:

- Jekuud O(OPMIIIOTCA B BHJIE JJIEKTPOHHOTO JOKYMEHTa, JHOO MPedOCTaBIsAETCS
3BYKOYCWJIMBAIOLIAsl annapaTypa HHAUBUYaIbHOTO [10JIb30BaHMS;

- MUCHbMEHHBIE 3aJJaHUs BBITIOJIHAIOTCS HA KOMITBIOTEPE B MUCHbMEHHOM (hopme;

- 9K3aMeH M 3a4€T NPOBOAATCA B NUCbMEHHOW (opMe Ha KOMIBIOTEPE; BO3MOXKHO
npoBeeHue B (hopMe TeCTHPOBAHHUS.

e JUIs JIML C HAPYLIEHUSIMU OIIOPHO-/IBUTaTEJILHOIO annapara:

- JeKUUM O(OPMIISIIOTCA B BHJIE 3JIEKTPOHHOI'O JOKYMEHTa, JOCTYHHOI'O C IOMOILBIO
KOMITHIOTEPA CO CHEIMATN3UPOBAHHBIM ITPOrPAMMHBIM 00€CIICUeHUEM;

- TIHUCBMEHHBIC 33JaHUS BBINOJHAIOTCA HAa KOMIBIOTEPE CO CHELHMAIU3UPOBAHHBIM
MIPOrpaMMHBIM 00€CIIEYeHUEM;

- 9K3aMeH M 3au4€T MPOBOAATCS B YCTHON (hOpMe UM BBIIOIHSIOTCSA B TUCbMEHHON (hopMme Ha
KOMIIBIOTEPE.

ITpu HEOOXOIUMOCTH MpelyCMaTpUBAETCs YBEIMUEHUE BPEMEHHU JJIs IIOATOTOBKU OTBETA.

[Ipouenypa  mnpoBeaeHHS  MPOMEXKYTOUHOM  arTrecTauuu I 0Oydaroluxcs
YCTaHABIMBACTCS C Y4YETOM HUX MHIUBUAYAJIbHBIX ICUXO(PU3MUECKUX OCOOEHHOCTEH.
[TpomexxyTouHast arTecTalysl MOXKET IPOBOJUTHCS B HECKOJIBKO 3TAIOB.

ITpu mpoBeneHNM NpPOLEAYPhl OLEHUBAHUS PE3yJIbTAaTOB OOyUeHMs MpeaycMaTpUBaeTCs
UCTIOJNIb30BAaHNE TEXHUYECKUX CPENCTB, HEOOXOAMMBIX B CBSI3W C HHIWBUAYAIbHBIMU
0COOEHHOCTSAMHU O0yYaroIuxcsi. DT CPEJCTBa MOTYT OBITh MPEJOCTaBIEHbl YHUBEPCUTETOM,
WJIM MOTYT MCIIOJIb30BAThCSl COOCTBEHHBIE TEXHUYECKUE CPEJICTBA.

[IpoBeneHue mpoueAypbl OLIEHUBAHMUA  pe3ylIbTaroB  OOy4deHUs JIOMyCKAaeTcss ¢
MCIIOJIb30BaHUEM JTUCTAHIIMOHHBIX 00pa30BaTEIbHBIX TEXHOJIOTUH.

ObecneunBaeTcs A0CTYN K MH(MOPMAIMOHHBIM U OMOIMOrpauyeckuM pecypcaMm B CETH
WuTepHer s Kaxkaoro oOywaromierocsi B ¢gopMmax, aJalTHPOBAHHBIX K OrPAaHUYEHUSIM HX
3J1I0pOBbsI U BOCTIPUSTHS UHPOPMALIUU:

® IS CJIENBIX U CIA0OBUISAIIUX:

- B [Ie4aTHOM (hopMe YBEITMUEHHBIM IIPUPTOM;
- B (hOpMeE IJIEKTPOHHOTO JOKYMEHTA;

- B (popme ayauodaiina.

® I TUIYXUX U CIa0O0CTBIMIANTNX:

- B IeYaTHOH popme;

- B (hopme 31eKTPOHHOTO TOKYMEHTA.

e s 0O0YYarONIMXCs C HAPYIIEHUSIMU OTIOPHO-/IBUTaTEILHOTO afmnapara:
- B IeYaTHOH popme;

- B (hopme 31eKTPOHHOTO TOKYMEHTA;

- B hopme aynuodaiina.

VY4eOHble ayAUTOpUU Ui BCEX BUJIOB KOHTAKTHOW M CaMOCTOSITENIbHOM paboThl, HayyHAast
6u0nMoTeKa M MHbIE MOMEIIEHUs sl 0Oy4eHUsS OCHAIIEHBI CIIEIHabHBIM 000pYyAOBaHHEM U
y4eOHBIMH MECTaMH C TEXHUYECKHMHU CPEACTBAMHU O0YUICHUS:

® IS CHEMNBIX U CIIa00BUASAIINX:
- YCTPOMCTBOM Uil CKaHUPOBaHUs U uTeHus ¢ kamepoil SARA CE;
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- nucreeM bpaiins PAC Mate 20;
- npuntepoMm bpaitns EmBraille ViewPlus;
e JUIS TUIYXHX U CIa0OCIBIIIAIINX:
- aBTOMAaTHU3MPOBAaHHBIM pPa0OYMM MECTOM JUIsl JIIOACH C HapylIeHHEM ClyXa |
CJIa0OCITBIIIAIINX;
- aKyCTUYCCKHI YCUITUTENb U KOJIOHKH;
e sl 00YYArOIIMXCS ¢ HAPYIICHUSIMU OIIOPHO-JBUTATEILHOTO arapara:
- IEPEABIKHBIMU, PETYJIMPYEMBIMHU dproHoMuuecKkumu napramu CU-1,
- KOMITBIOTEPHOI TEXHHKON CO CHEIUAIBLHBIM IPOrPAMMHBIM 00€CIICUCHUEM.

9. METOAUYECKHUE MATEPUAJIbBI
9.1. IlnaHbl NPaAKTHYECKUX 3aAHATHI

Ili1an npakTHYeCKUX 3aHATHI

Ne Tema \ Bomnpocsl 1151 00Ccy:K1€eHUs, 3aJaHNS, TUTepaTypa

Pa3nes 1. /les10Boii MHOCTPAHHBI A3BIK.

1 Tema 1: Careers Ayoumopnasn paooma (10u.)

Market Leader Pre-Intermediate. SB, Unit 1. Talk about your

career plan; telephoning: making contact; case-study: choosing

a successful candidate for a job; writing a formal email
Camocmoamenvuas paooma (16u.)

Market Leader Pre-Intermediate, WB, Unit 1.

Home reading: The Firm (J. Grisham): Chapters 1-2

2 | Tema 2: Selling Ayoumopnasn paboma (104.)
Market Leader Pre-Intermediate. SB, Unit 2. Talk about
shopping habits; negotiations: making sales, reaching
agreement; modals: revision;
Home reading: The Firm (J. Grisham): Chapters 3-4
Camocmoamenvhnasn paoma (16u.)

Market Leader Pre-Intermediate, WB, Unit 2.

Home reading: The Firm (J. Grisham): Chapters 5-6

3 | Tema 3: Companies Ayoumopnasn paboma (104.)
Market Leader Pre-Intermediate. SB, Unit 3. Talk describing
companies; presenting your company; writing: proposal; present
tenses: revision

Camocmoamenvhnasn paooma (16u.)
Market Leader Pre-Intermediate, WB, Unit 3.
Home reading: The Firm (J. Grisham): Chapters 7-8

4 | Tema 4: Great ideas Ayoumopnasn paooma (104.)

Market Leader Pre-Intermediate. SB, Unit 4. Discussing great
ideas; verb and noun collocations; the language of meetings;
writing: a report

Camocmoamenvhnasn paooma (16u.)
Market Leader Pre-Intermediate, WB, Unit 4.
Home reading: The Firm (J. Grisham): Chapters 9-10
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Tema 5: Stress

Ayoumopnasn paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 5. Discussing
stressful situations; past tenses: revision; coping with stress at
work; participating in discussions and debate; writing: report

Camocmoamenvhnasn paooma (16u.)
Market Leader Pre-Intermediate, WB, Unit 5.
Home reading: The Firm (J. Grisham): Chapters 11-12

Tema 6: Entertaining

Ayoumopnasn paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 6. Discussing
corporate entertaining; multiword verbs; eating and drinking
vocabulary; socializing: greeting and small talk; organizing a
conference

Camocmoamenvhnasn paoma (16u.)
Market Leader Pre-Intermediate, WB, Unit 6.
Home reading: The Firm (J. Grisham): Chapters 13-14

Tema 7: Marketing

Ayoumopnasn paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 7. Talk about the
marketing mix and marketing campaign; devising a plan to
improve sales; word partnerships; questions: all types

Camocmoamensuas paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 7
Home reading: The Firm (J. Grisham): Chapters 15-16

Tema 8: Planning

Ayoumopnasn paboma (104.)
Market Leader Pre-Intermediate. SB, Unit 8. Discussing
planning; making plans; future tenses: revision; time clauses;
dealing with numbers

Camocmoamenvhnasn paoma (16u.)
Market Leader Pre-Intermediate, WB, Unit 8.
Home reading: The Firm (J. Grisham): Chapters 17-18

Tema 9: Managing
people

Ayoumopnasn paboma (104.)
Market Leader Pre-Intermediate. SB, Unit 9. Discussing
qualities of a good manager; verbs and prepositions; reported
speech; how to advise; writing: report

Camocmosamenvnasn paooma (16u.)
Market Leader Pre-Intermediate, WB, Unit 9.
Home reading: The Firm (J. Grisham): Chapters 19-20

10

Tema 10: Conflict

Ayoumopnasn paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 10. Discussing
different types of conflict in the workplace and how to deal with
them; word building; conditionals: revision
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Camocmoamenvhasn paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 10.
Home reading: The Firm (J. Grisham): Chapters 21-22

11

Tema 11: New
business

Ayoumopnasn paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 11. Discussing start-
ups; economic terms; time clauses
Camocmoamenvhnasn paooma (16u.)
Market Leader Pre-Intermediate, WB, Unit 11.
Home reading: The Firm (J. Grisham): Chapters 23-24

12

Tema 12: Products

Ayoumopnasn paboma (11u.)
Market Leader Pre-Intermediate. SB, Unit 12. Discussing
products; comparison; passives; presenting a product; SWOT-
analysis
Camocmoamensuas pavoma (174.)
Market Leader Pre-Intermediate, WB, Unit 12.
Home reading: The Firm (J. Grisham): Chapter 25

Paznen 2. UHocTpaHHblii A3bIK (AHTIMIICKHI) 1J151 TPodecCHOHANBHBIX LieJieil

Tema 1:
Telephoning

Ayoumopnas paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 39-44
Speaking and role-play: Telephoning: making and taking
calls, messages, checking, clarifying, active listening,
arranging a meeting, and complaints.
Grammar: Passive

Camocmoamenvnas pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate.
Units 42-46
Round-up 6. Pp. 108-120

Tembt 012 KOHMPOILHBIX PAOOM, MEKYULUX,
RPOMENHCYmMOUHBLX ammecmauuﬁ:
Role play:
1. A dialogue between a customer and a supplier to make
a complaint;
2. two businesspeople to arrange a meeting;
3. asales manager and a customer to change an
arrangement;
a secretary and a hotel manager to make a reservation;
5. asecretary and a hotel manager to change a
reservation;
6. two colleagues to tell them good news.

B

Tema 2: Emails

Ayoumopnas paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 45-49
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Ian MacKenzie. English for Business Studies. Student’s book.
P. 185-188

Reading: How to write a professional email .

Writing: Emails - internal, and commercial. Customer issues,
arranging a visit/meeting.

Grammar: Conditionals

Camocmoamenvnasa paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate.
Units 38-41
Round-up 6. Pp. 141-150

Temut 01 KOHMPONBLHBIX PAdOM, MEKYUIUX,
RPpOMENHCYmMmoOUHbIX ammecmauuﬁ:
Write the following types of emails:

1. Host makes an invitation

2. Guest accepts

3. Guest contacts a hotel and tells host the details

4. Host confirms everything

5. An internal email in order to invite colleagues to

a meeting (with an attachment)
6. Areply to an invitation. Polite refusal.

Tema 3: Meetings
and negotiations

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 118-132
Reading: How to make a business report. How to lead a
meeting.
Speaking, role-play: How to voice your opinion; how to lead a
meeting; how to conduct negotiations.
Grammar: Relative clauses

Camocmosmenvnasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate.
Units 92-97
Round-up 6. Pp. 77-90

Tembt 012 KOHMPOILHBIX PAOOM, MEKYULUX,
NPOMEINHCYMOUHBIX AMMECMAUUL:

1. What do you think when you hear the word
“negotiation”?

2. What is the difference between negotiation and
bargaining?

3. What stages of a negotiation are there?

4. Role-play one of the following situations
between a supplier and a customer:

5. To negotiate the price of the batch; a discount;
the terms of delivery; the terms of payment.

Tema 4: Making
Presentations

Ayoumopnas paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 51-56
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Ian MacKenzie. English for Business Studies. Student’s book.
P.181-184

Reading: How to give a good presentation

Speaking, role-play: Present your company (ppt)

Grammar: Adjectives and adverbs. Degrees of comparison

Camocmosmenvnasn paooma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate.
Units 98-108
Round-up 6. Pp. 49-66
Writing: Find an article about business written in your
language (in a magazine, newspaper or online) which contains
at least one graph. It has to be one that describes a trend or
development. Write four or five sentences in English
describing the trend.

Tembl 012 KOHMPOILHBIX PAOOM, MEKYUIUX,

RPOMENHCYMOUHBIX ammecmauul?:
Choose a real-life general-interest topic that shows a
trend over several years. Draw an approximate graph.
Prepare a speech describing the graph and the
development of the object (such as house prices, the rate
of dollar against ruble, reading/sporting activities and
habits etc).

Paznea 3. UnocTpannsblii sa3bik B HR

Tema 1: Human
Resource
Management.
Human capital.
The 4 Ps of HR.
Major trends and
challenges in HR

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 33
Enterprise Coursebook Intermediate “Jobs. People” P.p. 6-
17
Speaking: Jobs. HR managements: key terms.
Listening: Job Interview, Advice on how to get a job.
Grammar: Present Simple, Present Continuous, Present
Perfect, Present Perfect-Continuous.
Enterprise Grammar book Intermediate P.p. 4-11.

Camocmossmenvnasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate.
Unit 1-4, 7-12
Round-up 6. Pp. 3-8
Video lecture by A. Trost. Lecture 1.
http://www.armintrost.de
Enterprise Workbook Intermediate P.p. 4-11
HR acronyms: https://www.thebalancecareers.com/human-
resources-acronyms-1918214

Tembt 012 KOHMPOILHBIX PAOOM, MEKYUWLUX,
RPOMENHCYmMOUHbLX ammecmaum?:
What is HR management? Human Capital?
2. What are the major trends in HR today? What are the
biggest challenges? Why?
3. If you are working, explain two or three biggest risks

=



http://www.armintrost.de/
https://www.thebalancecareers.com/human-resources-acronyms-1918214
https://www.thebalancecareers.com/human-resources-acronyms-1918214
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that your company currently faces. If you aren’t
working, tell the group about someone you know who
has a job.
How to get the job of your dream.
How to create a good impression.
Your first interview. Who would you rather work for?
What questions do you think an interviewer and an
applicant could ask at a job interview?
- Can you describe a typical day for someone in
this position?
What is the top priority of the person who
accepts this job?
What are the day-to-day expectations and
responsibilities of this job?
Can you discuss your take on the company's
corporate culture?
What are the company's values?
How would you characterize the management
philosophy of this organization?

Does the organization support ongoing training
and education for employees to stay current in
their fields?

What do you think is the greatest opportunity
facing the organization in the near future? The
biggest threat?

Is there a formal process for advancement within
the organization?

What are the traits and skills of people who are
the most successful within the organization?

No ok

Tema 2:
Organizational
Structure and
Recruitment

Ayoumopnas paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 14
Ian MacKenzie. English for Business Studies. Student’s. Unit

3

Reading: Company structure.

Speaking: Types of Organizational Structure.

Listening: Interview with an HR manager. Big and small
companies.

Grammar: Past Simple, Past Continuous, Past Perfect, Past
Perfect-Continuous.

Camocmosmenvnasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate.
Units 5-6, 13-18
Round-up 6. Pp. 8-12
Video lecture by A. Trost. Lecture 2-1.
http://www.armintrost.de

Tembt 011 KOHMPOJILHBIX PAOOM, MEKYULUX,



http://www.armintrost.de/
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7.
8.
9.

10.

11.
12.
13.

RPOMENHCYMOUHBLX ammecmauuﬁ:

How do you think the day-to-day work of a purchasing
manager is different from the work of other managers in
the fields of production and operation?

What company structures do you know? What do they
depend on?

Describe any of the following organizational structures:
functional, divisional, matrix, flat? Give examples.
What is the main advantage of a chain of command?

In what ways can dividing a business functionally cause
problems?

What is the potential disadvantage of a matrix
management system?

Under what circumstances might teams not be effective?
Do you prefer to work in a big firm or a small company?
What benefit of working in a big company can you think
of?

Why do some people prefer to work in a small
company?

What are the main recruitment strategies?

What stages of recruitment are there?

Role-play a job interview.

Tema 3: Pay and
Benefits

Ayoumopnas paboma (2 u)

Paul Emmerson. Business VVocabulary Builder. Unit 34
Ian MacKenzie. English for Business Studies. Student’s. Unit

5

Reading: Company structure.

Speaking: Types of Organizational Structure.

Listening: Interview with an HR manager. Big and small
companies.

Grammar: Future Simple, Future Continuous, Future Perfect,
Present tenses used to express the future, to be going to do sth

Camocmoamenvuas paooma (4u)

Grammar: Murphy, English Grammar in Use. Intermediate.
Units 19-25

Round-up 6. Pp. 12-15

Video lecture by A. Trost. Lecture 2-2.
http://www.armintrost.de

Tembt 012 KOHMPOILHBIX PAOOM, MEKYUIUX,
RPOMENHCYmMOUHbLX ammecmauuﬁ:

How important is pay? Would you work in a creative,
satisfying job if the pay wasn't very good?
What do you think about performance-related pay?
What pros and cons of performance-related pay can
you think of?
Are you paid what you are worth? Imagine that you are
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talking to your boss trying to persuade them to pay you
more. (You have been invited to join another
company, so you are speaking from a position of
strength.) Explain why they should pay you more.

4. What is job security? How important is it to you?

5. What extra benefits do companies in Great Britain
usually offer? What about Russia?

Tema 4: Issues in the
Workplace

Ayoumopnas paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 35
lan MacKenzie. English for Business Studies. Student’s. Unit

4.

Reading: Business across cultures. Women in Business.
Speaking: Dealing with harassment and bullying at work.
Glass ceiling. Whistle-blowing.

Grammar: Types of questions.

Camocmoamenvhas pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate.
Units 49-52
Round-up 6. Pp. 214-224
Video lecture by A. Trost. Lecture 3.
http://www.armintrost.de
Reading comprehension: 3 Scenarios When Communicating
Online Is Not Right
https://www.thebalancecareers.com/times-to-avoid-using-
email-3545272

Tembt 012 KOHMPOILHBIX PAOOM, MEKYULUX,
NPOMEINHCYMOUHBIX AMMeCmauuiL:

1. What issues in the workplace do HR managers usually
have to deal with?

2. What informal ways do you know to resolve small issues

in the work place?

Give examples of misconduct that leads to dismissal.

How can HR managers prevent conflicts and other

problems related to work?

5. What should employees do if there is too much unpaid
unofficial overtime? What can you recommend?

6. Imagine that you witness a fraud or bribery in the office?
What are you going to do?

~ow

Tema 5: Employee
retention
strategies.
Employee
turnover.

Ayoumopnan paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 36
Ian MacKenzie. English for Business Studies. Student’s. Unit

2.
Reading: Managers and motivation. Theories of motivation.

Speaking: Why do people decide to leave/change jobs?
Grammar: Reported speech
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Camocmossmenvnasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate.
Units 47-48
Round-up 6. Pp. 125-138
Video lecture by A. Trost. Lecture 4.
http://www.armintrost.de

Tembt 012 KOHMPOILHBIX PAOOM, MEKYUIUX,
RPOMENHCYMOUHBLX ammecmauuﬁ:
Why do people decide to leave/change jobs?
2. What is stuff turnover? Why does it occur? What are
the costs of staff turnover?
How can employees be retained?

4. Look through the following situations. What do they
possibly indicate? What would you do about the
problem as ah HR specialist?

— Sudden performance drop

— Frequent short-term absence

— Reduced social interaction and isolation

— Frequent complaints

—  Glorify other companies

— Reduced willingness to take over responsibility

— Pessimism about future perspective

5. What retention strategies do you know?
6. Have you ever changed jobs? Tell the group about your
experience.

=

w

Tema 6:
Management
Styles. Motivation

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 7
lan MacKenzie. English for Business Studies. Student’s. Unit

1

Reading: Management styles. Qualities or skill?

Speaking: Good managers are born, not made. Do agree or
disagree?

Grammar: Modal verbs

Camocmoamenvuas paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate.
Units 26-37
Round-up 6. Pp. 35-45
Video lecture by A. Trost. Lecture 5.
http://www.armintrost.de

Tembt 012 KOHMPOILHBIX PAOOM, MEKYUIUX,
RPOMENCYMOUHBIX AMMeECMAaUIl:

1. What do you think is your personal management style?
Why?

2. Do you agree with the statement: “Good managers are
born, not made”?

3. What personal qualities are necessary in order to be an
efficient manager?
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4. Draw a mind map of your own personal management
qualities. Put yourself in the middle. Then show and
describe the map to the group.

5. Do you have an icon among famous managers (real or
fictional)? Who do you think could be a role model for
you and those who want to learn how to manage people?

Tema 7: HR
Strategy and
Planning

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 36-38
Ian MacKenzie. English for Business Studies. Student’s book.
P. 124
Reading: Your career, you background, your job.
Listening: Interview with a management trainee
Grammar: Countable and uncountable nouns

Camocmosmenvnasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate.
Units 69-71
Round-up 6. Pp. 162-177
Video lecture 6: http://www.armintrost.de

Temwt 01 KOHMPOALHBIX PAOOM, MEKYUUX,
RPOMENHCYMOUHBIX ammecmauuﬁ:
1. Cost per hire: what costs should be considered in
recruitment?
2. Why and how are indicator systems used in HR and
what are typical examples?
How are indicators defined and implemented?
What is the added value of employees and how can it be
estimated?
5. Isit possible to estimate the ROI of large-scale
investments in Human Resource Management?

~ow

Tema 8: Workforce
planning:
guantitative and
operational methods.

Ayoumopnas paboma (2 u)
lan MacKenzie. English for Business Studies. Student’s book.
Unit 23
Reading: What Are the Steps in Effective Workforce Planning?
http://www.humanresourcestoday.com
Speaking: Strategic planning techniques
Grammar: Make, do get, have

Camocmosmenvnasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate.
Units 142-145
Round-up 6. Pp. 240-243
Video lecture 7: http://www.armintrost.de
Reading comprehension: How to create your HR plan

https://hrtrendinstitute.com

Tembt 012 KOHMPOILHBIX PAOOM, MEKYULUX,
NPOMEHCYMOUHBIX AMMeCmayuiL:
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Strategic workforce planning and its components.
How to map and measure the employee journey
Personalization by measuring individual preferences
HR planning and required budget.

NS

Tema 9: Hiring:
internal and
external.
Contingent

workforce. Job ads.

Career fairs.
Executive search.

Ayoumopnas paboma (2 u)
lan MacKenzie. English for Business Studies. Student’s book.
Unit 25
Reading: Want Your Business To Thrive? Cultivate Your
External Talent
https://shrm.org/hr-today/trends-and-forecasting/research-and-
surveys
Speaking, role-play: Types of interviews. Headhunting.
Grammar: the Infinitive

Camocmosmenvnasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate.
Units 53-63
Round-up 6. Pp. 19-27
Video lecture 8: http://www.armintrost.de

Reading comprehension: How to Ace a Telephone Job
Interview
https://www.thebalancecareers.com/

Tembl 012 KOHMPOILHBIX PAOOM, MEKYUIUX,
RPOMENHCYmMOUHbBLX ammecmauuﬁ:

1. Pros and cons of internal and external hiring
2. What is contingent workforce? When and why do
companies use it?
How can companies attract workforce at career fairs?
Job ads and its various aspects: Employee Value
Proposition, Job-ID, Location, Social Media, Tasks and
Responsibilities, Requirements, Education,
Competencies, Attractive aspects, Application, Send-to-
friend

~ow

10

Tema 10: Building
an Employer
Brand

Ayoumopnas paooma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 20
lan MacKenzie. English for Business Studies. Student’s book.
Units 11
Listening: Employer image as a competitive advantage
Speaking (discussion): How can a company create an
attractive image
Grammar: Gerund

Camocmosamenvnasa paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate.
Units 53-63
Round-up 6. Pp. 19-27
Video lecture 9: http://www.armintrost.de
Reading comprehension and vocabulary: Paul Emmerson.
Business VVocabulary Builder. Unit 4
lan MacKenzie. English for Business Studies. Student’s book.
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Units 12

Temut 01 KOHMPOABLHBIX PAdOM, MEKYUIUX,
RPpOMENHCYmoUHbIX ammecmauuﬁ:

1. What does the traditional approach in recruiting look
like?

2. How is a company able to position and present itself as
an attractive place to work through building an employer
brand?

3. Which active search strategies help companies to find
and approach passive candidates?

4. How can companies retain promising and talented
candidates?

5. How is product brand correlated with employer
attributes?

11

Tema 11:
Candidate
Selection.
Recruiting risks.
Job-position-
employee. Job
Architecture.
Content and
Purpose of Job
Analysis.

Ayoumopnas paboma (2 u)
lan MacKenzie. English for Business Studies. Student’s book.
Unit 3, 10
Reading: How to minimise risks and recruitment costs when
hiring new talent
https://businessadvice.co.uk/hr/recruitment
Listening: Selecting and training staff. (lan MacKenzie.
English for Business Studies. Student’s book. Unit 10)
Speaking, role-play: Hotel chain in danger
Grammar: Pronouns

Camocmossmenvnasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate.
Units 82-91
Round-up 6. Pp. 189-210
Video lecture 10: http://www.armintrost.de

Writing (summary): The hidden costs that reveal the value of
employee retention
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-
that-reveal-the-value-of-employee-retention/

Tembi 0151 KOHMPONLHBIX PAOOM, MEKYUIUX,

RPOMENHCYMOUHBIX ammecmauuﬁ:

Active, passive and non-seeking candidates.

Segmentation of candidates.

Active and passive ways of talent sourcing.

Campus recruiting roles and measures.

Social networks as a source of candidates.

Employee referral programs.

Guerilla recruiting.

NoakowhE

12

Tema 12: Training
courses: fields of
application,

Ayoumopnasn paboma (2 u)
Reading: Just-in-Time Learning Enables Quick Access to
Information
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approaches,
methods, planning
and development of
acourse. Formal vs
informal learning

https://www.shrm.org

Speaking: Why do you think professional and personal
trainings are popular these days?

Grammar: Determiners

Camocmoamenvnasa paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate.
Units 82-91
Round-up 6. Pp. 189-210
Video lecture 11: http://www.armintrost.de
Writing (essay): Advantages and disadvantages of “on-the-job”

and “off-the-job” trainings.

Tembt 0151 KOHMPOABLHBIX PAOOM, MEKYULUX,
HPOMENCYMOUHBIX AMMECMAaUil:

1. What can be learned through training?

2. In which coporate fields are training courses typically
used?

3. How can a training-event be designed and devloped in
order to meet predefined learning objectives?

4. How to ensure employees transfer what they have
learned during training into real life?

5. How do modern media and working conditions influence
the way people learn in a company?

13 | Tema 13:
Performance Ayoumopnas paboma (2 u)
management. Paul Emmerson. Business Vocabulary Builder. Unit 8
BARS. Reading: What do managers manage?
Performance Speaking: How to evaluate staff performance?
potential grid. Grammar: Articles
Career
paths/ladders Camocmossmensnasn pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate.
Units 72-76
Round-up 6. Pp. 165-175
Video lecture 12: http://www.armintrost.de
Tembit 0151 KOHMPONLHBIX PAOOM, MEKYUIUX,
RPOMENHCYMOUHBIX ammecmauuﬁ:
1. What are your talents?
2. What are your biggest strengths and weaknesses?
3. Who could support your future career development?
4. What could be you next, realistic career-move?
5. Which working conditions are important to you?
6. What do you really like to do?
7. What is your ultimate career goal?
8. To achieve your goals, which additional experience
could help?
14 | Tema 14: Work-life
balance. Working Ayoumopnas paboma (2 u)
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hours. Flexible

working structures.

Teleworking.
Spaces and
structures. Non-
territorial
workplace.

Paul Emmerson. Business Vocabulary Builder. Unit 8, p. 20
Reading: Four Secrets to a Successful Job Share
https://www.thebalancecareers.com

Speaking, role-play: What is the best work-life balance
scheme for you?

Grammar: Linking words

Camocmoamenvnasa paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate.
Units 113-120
Round-up 6. Pp. 77-104
Video lecture 13: http://www.armintrost.de

Tembl 012 KOHMPOJILHBIX PAOOM, MEKYULUX,
RPOMENHCYMOUHBIX ammecmauuﬁ:

1. What characterizes modern work and what will be the
future of work?

2. In this particular context how do work-life-balance and
working hours matter?

3. Can employee surveys help to improve working
conditions?

4. How can a company strategically strengthen its
employer attractiveness?

15

Tema 15: Social
Media in HR. Web
2.0. Social network
analysis. Ways of
SM usage.

Ayoumopnasn paboma (2 u)

Reading: “By becoming more digital, HR can become more
human”
https://hrtrendinstitute.com

Speaking: Social networking sites can make or break your
career.
Grammar: Phrasal verbs

Camocmoamenvnas paboma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate.
Units 132-136
Round-up 6. Pp. 238-245
Video lecture 14: http://www.armintrost.de

Temut 012 KOHMPOABLHBIX PAdOM, MEKYUIUX,
RPOMENHCYMOUHbBIX ammecmauuﬁ:

1. To what degree does the executive board impact social
media usage inside the company?

2. Which chances and risks are seen by the executive board
related to social media usage?

3. Is the company culture driven by openness and trust?

4. s there a natural affinity and activity towards social
media among the employees and the company ‘s social
environment?

5. Are there any real opportunities related to social media
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usage?

16 | Tema 16: HR-IT.
Expert systems and
user systems.
Human Capital
Management
Software: modern
trends.

Ayoumopnas paboma (2 u)
Reading: 1) Useful Personal Tech for HR Professionals
2) Hiring Tech Has Potential, but Beware Automation Bias
https://hrtrendinstitute.com
https://www.shrm.org
Grammar: Phrasal verbs

Camocmoamenvnas pavoma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate.
Units 137-145
Round-up 6. Pp. 238-245
Video lecture 15: http://www.armintrost.de

Tembl 012 KOHMPOJILHBIX PAOOM, MEKYULUX,
RPOMENHCYMOUHBIX ammecmauuﬁ:
1. What are major IT-solutions in HR?
2. What is the difference between expert-systems and user-
systems?
3. What are major functionalities of HR IT-solutions in
fields like recruiting or learning?
What are future trends in HR-IT?
5. Pros and cons of hiring automation.

&
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IIpunoxenne 1. AHHOTAHS
paboueii IporpaMMbl TUCIUTLTAHBI

AHHOTAIIUS PABOYEH MPOTPAMMBI JIJUCHUTLIAHBI

JuctummHa «/leJioBoii HHOCTPAHHBIN SI3BIKY, SBIISETCS YaCThIO 005A3aTEIHLHOTO IIHKIIA
JUCHUIUIMH ydeOHOTO IutaHa mo  HampasieHuto mnoarotoBku 38.03.03 - VYmnpasieHue
nepconajom. JlucuurmnHa peanu3yercs Ha (akynbTeTe yrnpaBieHus MHCTUTYTa S5KOHOMUKH,
yIOpaBiieHus U npaBa Kadeapoil HHOCTPAHHOTO SI3bIKA.

eab0 Kypca HHOCTPAHHOTO SI3bIKA SIBJIICTCS MPO(EeCcCHOHANIbHAS TTOITOTOBKA CTYICHTOB
CpPEeICTBAMU HHOCTPAHHOTO s3blKa, (pOpMHpOBaHHE Yy HUX HEOOXOIMMOI KOMMYHHKATHBHOMN
SI3BIKOBOM KOMIICTCHIIMM, a TaKKe BBICOKOTO YPOBHS COLMAIBHOW W TPOECCHOHATHHON
aJlanTanyy, 4To MpeamnoiaraeT GopMHUPOBAHHE BCECTOPOHHE PA3BUTOM JIMYHOCTH, CIOCOOHOM
OTBEUYaTh Ha BBI3OBBEI COBPEMEHHOTO OOIIECTBA W HCIIOJIb30BATh 3HAHUS, YMECHHUS M HaBBIKH,
MOJTy4YEHHBIE B X0/Ie O0yUYEHHUSI.

Takas npodeccuoHanbHAs TOATOTOBKA TpeArnojaraeT (GOPMUPOBAHHWE Yy CTYJICHTOB
CIIOCOOHOCTH M TOTOBHOCTH K MEXKYJBTYPHON KOMMYHHUKAIIMH, HEOOXOIUMOM M JTIOCTaTOYHOU
JUTSL MCTIOJT30BAHMSI MHOCTPAHHOTO SI3bIKa B TPOECCHOHATHHO-KOMMYHUKATHBHOMW, HAy4YHO-
HCCJIEIOBATENBCKOM, JIKCHEPTHO-aHATUTHUYECKON, pPEeIaKIMOHHO-U3/IaTENbCKOW U KYJIBTYpPHO-
MIPOCBETUTEIIHCKOM IESITEIHOCTH.

3agaum JUCUUIUINHBL:

® pa3BUTh YMEHUE NHUCHbMEHHOrO (YTEHHE, MHUChbMO) M YCTHOro (TOBOpEHHE,
ayIMPOBAHUE) UHOS3BIYHOTO OOIICHUS;

e yMmeTh coOuparb, oOpabaTeiBaTh M HHTEPHIPETHUPOBATH C MHCIIOJIb30BAHUEM
COBPEMEHHBIX MH(OPMAIIMOHHBIX TEXHOJOTUH JaHHbIE Ha HMHOCTPAHHOM S3BIKE,
HeoOxoaumbie Uil (QOpPMHpPOBAHUS  CYXKJIEHHH 1O  COOTBETCTBYIOIIUM
npodecCroHaIbHBIM, COIMATBHBIM, HAYYHBIM U 3TUYECKUM MPodIieMam;

® OBJAJIETh HABBIKAMH IyOJIMYHON PeUr M apryMEHTAIH JIIsl BEICHUS JUCKYCCUU;

® HAyuYUTHCS AHAIU3UPOBATH TEKCThI MPO(ECCHOHATHLHOTO U COIHUAIBHO 3HAYUMOTO
coJiepKaHusl, aHHOTHPOBATh U pedepupoBaTh HAYUHYIO JIUTEPATYPY;

® HAy4YUThCS CTPOUTH CBOE pPEUEBOE M HEpPEUeBOE TOBEJCHHE B COOTBETCTBUM C
COLIMOKYJNBTYPHOH crienin(UKON CTpaHbI M3y4aeMOro S3bIKa;

® OBJaJIeTh HaBBIKAMHU MUCHMEHHOTO U YCTHOTO MEPEBOJIa TEKCTOB MPOodecCHOHANbHON
HaIpaBJIEHHOCTH.

Pa3BuBaromas 1enp oOy4yeHHs] TpeanojiaraeT TaKyl ~OpraHU3aldio  O0y4YeHHS
WHOCTPAHHOMY  SI3bIKY, KOTJIa YYUTBHIBAIOTCS HMHTEPECH, HWHIWBUIYAIbHO-TMYHOCTHBIC
OCOOCHHOCTH M TOTPEOHOCTH 00y4aemoro, KOTJa CTYJEHT BBICTyMaeT KaK IOJHOMPABHBIN
YYaCTHHUK MpoIecca 0O0ydYeHHUs, MOCTPOCHHOTO Ha TMPHUHIIMIIAX CO3HATEIHHOTO MapTHEPCTBA H
B3aUMOJICMCTBUSL C JPYTMMHU CTYJEHTaMH U C MpernojaBaTeieM. DJT0 Bemer K
WHTEJUICKTyQIbHOMY Pa3BUTHIO JIMYHOCTH CTYJEHTA, OBJIAQJCHUI0 WM OIpPEACIICHHBIMU
KOTHUTUBHBIMU ~TpHUEMaMH I OCYUIECTBJIEHHUS TMO3HABAaTEIbHOM  KOMMYHHMKATHBHOMU
NEATeTLHOCTH,  (OPMUPOBAHUIO  COIMATBHO-TUYHOCTHBIX  KOMIIETCHIIUH,  Pa3BUTHUIO
CaMOCTOSITEIbBHOCTA CTYJIEHTa, €ro TBOPYECKONM AaKTUBHOCTH, OPTraHU30BAHHOCTH, JIUYHOU
OTBETCTBEHHOCTH 3a PE3yJbTaT OOyYEHHS, YMEHHIO padoTarh B KoMmaHne. BocmurartenbHON
HeNbl0 TpU OOYYeHHH WHOCTPAHHOMY SI3BIKY SBJIsieTcss (OPMHUpPOBAHUE Yy CTYACHTA
MHPOBO33PEHUS, TIPEATNOIATANIEe YBAKUTEIHPHOEC OTHOIIIEHNE K TyXOBHBIM IIEHHOCTSIM CBOEH
CTpaHbI U OOIIEKYIHTYPHBIM OPHUEHTHPAM.
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B pe3ynbTaTe OCBOEHMS NPOrpamMMbl MarucTpaTypsl [0 HANPABIECHHUIO TOArOTOBKHU
«MHOCTpaHHBIH A3BIK» Y BBIITYCKHUKA JOJDKHA OBITH chopMupoBaHa koMrereHnus Y K-4:

Crioco0eH ocyIIecTBIATh AeI0OBYI0 KOMMYHHUKAIIMIO B YCTHOM U MUChbMEHHON (hopMax Ha
rocyapcTBEHHOM si3blke Poccuiickoit denepanuu 1 MHOCTpaHHOM(bIX) sI3bIKe(ax)

CIOCOOHOCTBIO K KOMMYHHKAllMd B YCTHOM W NHCbMEHHOH (hopMax Ha pPycCKOM U
MHOCTPAaHHOM  fA3BIKaX I pElIeHHs 3aJad MEXKIMYHOCTHOIO U MEXKYJBTYPHOIO
B3aUMO/ICHCTBUS.

B pamkax panHOW mporpammbl kommereHius YK-4 sBisercs BCeoOBEMITIOIINM
MHTETPaTUBHBIM TPeOOBAHUEM K pe3ysibTaTaM OBJIa/ICHUS MHOCTPAHHBIM S3bIKOM. B pesynbrare
OCBOCHHS MaTepHalia 00yJaromuiics JOKEH:
3HaTh:

- 3HATh KYJbTYpYy M TPAJHIMU CTPAH M3Y4aeMOIO s3bIKa, OCHOBHBIC IMpaBUiIa (POHETHKH,
rpaMMaTHUKH, HOPMbI PEYEBOr0 3THKETA;

- IpaBWJIa CTUIMCTHYECKH, TPAMOTHOI'O HCII0JIb30BAHUS PYCCKOTO U MHOCTPAHHOI'O SI3bIKA
B pAa3IMYHBIX CUTyallMsX JEJIOBOr0O W TIOBCEJHEBHOTO OOIEHUs, B YCTHOM
KOMMYHHUKAIIH. -

Ymers:

— HCIOJb30BaTh 3HAHHE PYCCKOI'O U MHOCTPAHHOTI'O SI3bIKOB B IPO(ECCUOHATIBLHOM
JESTENIbHOCTH, MEXKKYJIBTYPHONH KOMMYHUKALIUU U MEKIUYHOCTHOM OOIICHUH;

— BOCIIPMHMMATb Ha CIIyX U IOHUMATh OCHOBHOE CO/IEPKAHUE HECIOKHBIX
npodeccuoHanTbHO-OPUEHTUPOBAHHBIX TEKCTOB;

— JleTaJlbHO IOHUMATh TEKCThI, HEOOXOAUMBIE JJIsl UCIIOIb30BaHUS B OyAyLIe
npoecCuoHaNBHOM NesTeNbHOCTH;

— HaA4YMHATh, BECTH/IOAJIEPKUBATh U 3aKaHYMBATH TUAIIOT-PACCIPOC, AUATOT-00MEH
MHEHHUSIMU U TUAJIOT- HHTEPBbIO/co0ece[oBaHre IPU IIpHeMe Ha paboTy, cobitoias
HOPMBI PEUYEBOI0 ATHKETA, TP HEOOXOAUMOCTH UCIIOJIb3YsI CTPATETUU BOCCTAHOBIICHUS
c00s B mpoliecce KOMMYHUKaIUU (Tiepecnpoc, nepedpasupoBaHue 1 1p.);

— Jenartb cooOleHus B 00actu npodhecCHOHATBHOM TEMAaTUKU U BBICTPaUBaTh MOHOJIOT;

— Buaagers:

— HaBBIKAMHU HCIIOJIb30BAHUS PYCCKOI'O U MHOCTPAHHOT'O SI3bIKa B YCTHOM M MHCbMEHHOM
dopme B chepe npodeccnoHaabHONH KOMMYHUKALIUMH, B c(hepe MEKITMYHOCTHOTO U
MEXKYJbTYPHOTO B3aUMO/IEHCTBUS.

OO011ast TpPyA0EMKOCTh OCBOCHHUS AUCLUUILIMHBI cOocTaBisieT1S 3.e.



